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Labor agreement
C. Batumi 00.00.0000
On the one hand, limited liability enterprise ‘BAU
INTERNATIONAL UNIVERSITY BATUMI” (ID:
445434888)  (hereinafter =~ —“Employer”/Teaching
university”) represented by the Name Surname Akin
(ID: 00000000000; passport N: 0000000), and on the
other hand Name Surname (ID: 000000000; passport
N: 0000000) (hereinafter - “Employee”) collectively
referred as the “Parties” acting based on the applicable
law, enter into this agreement on the following:

The subject of the agreement
. The employee undertakes the responsibility to
fulfill the position of Position of the Teaching
University in return of appropriate remuneration;
1.2. The employee within his/her possibilities is
obliged to do his/her best to fulfill the works
imposed on him/her under this agreement,
workload, internal regulation, and other internal

normative acts of the teaching university.

2.  Job description

. Employee workload includes both contact and
non-contact workload hours, which is defined by
the Annex 1 of this agreement.

3. Workplace, time and workload

. The workplace of the employee is N:237 Fridon
Khalvashi Avenue, city Batumi, Georgia.

The workdays are Monday, Tuesday, Wednesday,
Thursday, Friday, and Saturday.

The working time and workload of the employee
are determined by Annex 1 of this agreement.
Depending on the needs of the Teaching
University, the employer may change the
workplace, working days and working hours if

3.2.

3.3.

3.4.

such change is not considered as a change in the
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3.5.

4.2,

4.6.

4.3.

4.4.

4.5.

substantive terms of the agreement in accordance
with the Labor Code of Georgia.

Depending on the needs of the Teaching
University, the employee is required to carry out
the additional workload, but it shall not exceed
half of his workload.

Labor remuneration

. In exchange for the work performed, the

employee shall be paid labor remuneration
(salary), which is determined hourly, for 1 (one)
completed academic hour in the amount of GEL
00, excluding taxes.

In the case of performing additional workload in
accordance with Article 3.5 of this agreement, the
employee shall be paid hourly compensation in
the amount of GEL 00 per hour, excluding taxes.
Non-performed contact and non-contact
workload by the employee will not be
remunerated.

The employee is obliged to provide the
accounting documents specified in Annex 2 in
accordance with the procedure established at the
Teaching University.

The labor remuneration is paid monthly, until the
10 (ten) of the following month.

The labor remuneration is paid cashless by
transferring it to the employee’s bank account.

Overtime work

. The work performed shall be deemed as overtime

work and shall be remunerated if such work is
performed by the agreement of the parties and the
period of it exceeds the total of workload
prescribed under Annex 1 and Article 3.5. of this
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5.2.

5.3.

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

agreement, even if it does not exceed 40 hours per
week.

The overtime work shall be remunerated 1.2.
times more than the hourly wage.

Based on the agreement of the parties, the
employee might be given additional vacation time
in exchange for the overtime work.

Duration of vacation, rule of giving the vacation
and remuneration

The employee has the right to take 24 (twenty-
four) working days paid and 15 (fifteen) calendar
days unpaid annually.

The employee shall be entitled to take the
vacation only after 11(eleven) months from the
date of the start of the work.

It is possible to take the vacation wholly or
partially as per the agreement of the parties;

In case of taking the unpaid vacation/leave, the
employee is obliged to inform the employer 2
(two) weeks prior, except the cases when the
notification is impossible due to the emergency
medical or family circumstances;

The vacation remuneration of the employee is
determined according to the average
remuneration of the previous 3 (three) months, if
the working period is less than three months from
the commencement of work/employment or from
the last vacation, and in case of monthly fixed
remuneration, the vacation remuneration will be
calculated according to the remuneration of the
last month;

The temporary inability to work, the vacation due
to the pregnancy, baby birth and baby care, or the
vacation for adoption or the additional vacation
for baby care is not included in/considered as the
vacation;
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10.
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7. Holidays

7.1. Any non-working day is considered as a holiday.
7.2. The employee is entitled to rest during the
holidays as established by the law of Georgia;
Based on the agreement of the parties, the
employee might use other working days as days
off, instead of the mentioned holidays;

The employee is entitled to take as many days off
as necessary for treatment, due to the reason of
temporary inability to work, based on the
decision of the medical institute;

7.3.

7.4.

8.  Business trip

. The employee might be sent for a business trip
due to the fulfillment of his/her obligations and
due to the job-specific within or outside the

territory of Georgia;

Sending an employee on a business trip by an

employer shall not be deemed as a change of

essential conditions of a labor agreement unless

the period of a business trip exceeds 45 calendar

days annually.

The employer is obliged to remunerate the costs

of the business trip of the employee.

8.2.

8.3.

9. Agreement duration
. The agreement enters into force once it is signed
by both parties and is valid for 1 (one) year.

10.
10.1.

Agreement termination

Termination of the agreement is allowed only

according to the grounds determined by the law

Georgia, in particular:

10.1.1. Economic circumstances, technological and
organizational changes requiring downsizing;

10.1.2.  Expiration of the labor agreement;

10.1.3. Completion of the work under the labor
agreement in cases when specific work was
determined to be performed;

10.1.4.  Voluntary resignation of the employee from

the position/work under a written application;
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10.1.5. A written agreement between parties;

10.1.6. Incompatibility @ of an  employee’s
qualifications or professional skills with the
position held/work to be performed by the
employee;

10.1.7.  Gross violation by an employee of his/her
obligation under a labor agreement, internal labor
regulations and/or other internal regulations of
the Teaching university;

10.1.8. Violation by an employee of his/her
obligations under an individual labor agreement,
internal labor regulations and/or other internal
regulations of the Teaching University, if any of
the disciplinary actions under the above-
mentioned regulations have already been
administered to the employee during the last
year;

10.1.9.
exceeds 40 consecutive calendar days or total

Long-term disability, if disability period

disability period exceeds 60 calendar days within
six months, and, at the same time, the employee
has already used his/her vacation;

10.1.10. Entry into force of a court judgment or
decision precluding from performing the work;

10.1.11. Legally effective court decision on declaring
a strike illegal;

10.1.12. Death of the employee;

10.1.13. Initiation of liquidation proceedings for an
employing legal person;

10.1.14. Other objective circumstances justifying

termination of a labor agreement.

In case of the initiative of the employee to

terminate the agreement, the employee is obliged

the employer concerning the

termination 30 calendar days prior, by sending

the written notification, otherwise, the employee

will be charged by the penalty amounting one-

month labor remuneration (salary), in addition to

this, the employee will be responsible for the

damage incurred due to the violation of this

obligation;

10.2.

to inform
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12.

12.1.

12.2

Disciplinary measures

Violation of the provision of the teaching
university, provision of the appropriate structural
unit, labor internal regulations, ethic norms and
any other internal normative acts by the
employee, which damages the current teaching
process at the Teaching University or infringes its
reputation, is  subject to  disciplinary
responsibility;

Starting of disciplinary proceedings against of the
employee, case discussion, decision making,
forms of disciplinary measurements and the rule
of using them are determined by the provisions of
the disciplinary committee applicable in the
Teaching University and by other internal

normative acts;

. The employer, in case of a probable disciplinary

breach, is entitled to dismiss the employee from
the position obtained before making the decision
by the disciplinary committee;

The rule of return the property of the Teaching
University

In case of termination the agreement, regardless
the grounds of termination, the employee is
obliged to return the property delivered to
him/her immediately in the condition in which it
was delivered to, envisaging the natural wear and
all the electronic and material documents
containing the information in relation to the
Teaching University, being it
created by him/her, issued by the employer or
obtained by any other way, to the employer;

nevertheless

. The employee is obliged not to destroy, change,

retain in possession, or dispose to third bodies the
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13.
13.1.

information referred to in Article 12.1. or parts of
it, also any document created by using this
information;

The employee is obliged to hand over the
property and the information delivered to
him/her, to the body authorized by the Teaching
University, concerning which the parties will
make the acceptance-delivery act;

During handing over of the electronic
information, the employee should submit the
information in the device located in the Teaching
University, as well the information recorded in
other any device (Memory card, Optical Disc,
etc.), by submission of the respective device;

In case if it is impossible to remove information
from the presented external device, the employer
is entitled to retain the mentioned device and the
value of it shall be remunerated only if the
recording of the information on the device has
been made under the request of the employer.
Breaching of any provision specified in this article
by the employee will cause charging of penalty to
him/her amounting of one-month labor
remuneration (salary), except this, the employee
will also be responsible for the damage incurred
due to the breach of this obligation.

Confidentiality

During the validity of the agreement, and even
after its termination regardless the reason, the
employee is obliged to keep confidential the
information accessible for him/her as the result of
employing in the Teaching University, which is
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not public information, he/she is obliged to keep
it as secret, not to dispose to any third body, and
to use it for his/her profit or of any other body and
not to make it publicly known.

The employee is obliged to keep the information
concerning the salary, bonuses, compensation or
other financial profit received from the Teaching
University, and not to dispose to a coworker and
any third body as well, except the financial/credit
and state institutes.

Disposal of any confidential information referred
in this Article by the employee will cause
charging with the penalty amounting one-month
labor remuneration (salary), in addition to this,
the employee will be responsible for the damage
incurred due to the breach of the obligation;

Intellectual property

Right of wusage, dissemination, and other
intellectual property rights on scientific works,
invention, and discovery created by the employee
during the employment at the Teaching
University, working hours, and by the funds of
the employer, recognizing employee’s copyright,
are the intellectual property of Teaching
University

The employee is obliged to immediately inform
the employer concerning the appropriate work,
invention, or discovery.

Rule of communication between parties

The official communication between the parties
is made in written or electronic form;

The written communication can be made as by
post, as well by delivery the notice to the other
party, during which the party receiving the notice
should confirm the identity of him/her and the
date of receiving the notice by signing on the
other copy of the notice;




15.3.

16.

16.1.

16.2.

16.3.

16.4.

17.
17.1.

17.2.

39¢ymdobgdol
9359036y bgadmfgeoo
OGO msgolo  30bsmds
39¢ymdobgdol domgdol msMoo.
99dGHMMbmwo gm®domn  3mdNbogzegos

bmM 3090905 303500
993d@®Mbreo BmbEOL 3oL SOMOL

399my9bgdom Qo 0 5023560
30m6OHgL3Mmbgbaos bmGmEogwgds  Lodwydom
©©g9ddo bsdmdocm bos0gdOL #o6doz3Mdsdo,
Aol odgl 0039  8600d369wmds, Mo
096H0wMmd0mo BMGIom 3mTMbo3oEosl.

530l 356bogngs, 290mbsggbgdgemo
15950025¢0 5 33BLK 5O LsbsdoMonenm

dbotggdo, Bgdolidogho Mosbbdmgdols
5MLgdMdOL Igdmbggzedo, 99930056 g0l
5 (Bm0) ©LosBo BMEs3s6153900L  dbom

3905093930L,  bowm  ImEoedsmo3gdgdol

§o6935@gdwo© alMMEgdol 8gdmbggzsdo,
B9doldogH dbstgl MREgds 5g3l BodsGmml

LobodoMmOEMU.

530L 296aborggen 45blix s LalivdsMoeml
HomBmoy9bl domwdol Lodowsdm
LoLOTOOHMEIM, MMIGEXOE I35L AsBobowsgL
LogoMm3geml 356mbIgdmdom.

53bddgd9wo M3)d53MbOE0s
bgdd90E0oLSh RMOQOO
35dMgdol  dgbmemadol  dobboom,
90356MH0ML  LodoMmzggamlb  LaslGMEgdm
Potdmgdoms  Gglobgd  Fobmboms o
Lodmgoamadm Lo3OHMEgLe 3Mgdloom
239035¢0bffobgdwmem 249856303909
Lo50LOHNEYdM 3OMEIOIO.

dbomggd0 msbbdgd0sh, MM LsobvdoMmerm
@530l d90mbggzsdo, 306MH39w0 0bLEBEool
LoladsBEMUs dog® 053L5gdgd ol
LabaMRIOEME F0RIDNWO BWFYZIGHOWIDS
Logdo®mmzggeml  Lsdmgdowodm  LadOmEglem
3Mqgbol 0565bdo 30993930
©52)93690@038 >QbaliHYWIOLS.
353360000 GOV gdgd0

dbomggdo bgedg3mvyengdsby bgardmfgoo
5Q5LEHWMH5096, (QIUN) §obsdndsty
bowdg3megds o6 9gogogl  dbomgeb
©9gOYegdgdL,  GMI Lomobom
950000 3593696 bywdy3trEgdsl @s
9056b3g0056 dob 30MHMBOJOL.

©3bogdgdwo bwBy3GwgdsbY
bgwdmfig®omn 5Q3LEMOOL, i

0009005 dgmM9
b

Qo

obobo

15.3.

16.

16.1.

16.2.

16.3.

16.4.

17.
17.1.

17.2.

Electronic communication is carried out by using
a corporate electronic email address and if such
communication is made during the working days
and working hours, it has the same significance as
the written form of communication.

Dispute settlement, applicable law, and a court of
judgment

In case of any dispute, the parties will try to settle
the dispute by negotiation within 5 (five) days
and in case of failure to reach the agreement
between the parties, any of the parties can appeal
to the court;

The judgment court of the dispute is Batumi Civil
Court, which will discuss the dispute according to
the law of Georgia;

The employer is entitled to apply the simplified
enforcement procedure envisaged by the Law on
Enforcement Proceedings of Georgia and the
Civil Procedure Code in order to force the
employee to fulfill the monetary obligation;

The parties agree that, in case of the court dispute,
the decision made by the first instance court for
the benefit of the employer will immediately be
enacted according to the civil process code of
Georgia;

Final provisions

By signing the agreement the parties confirm that
it does not include any vague/blur provisions, that
they got acquainted with the agreement with due
attention, and agree with it.

By signing the given agreement, the employee
confirms that in accordance with Teaching
University’s needs the employer is entitled to
process, save, and in case of necessity pass on the




17.3.

17.4.

17.5.

17.6.

17.7.

17.8.

53549909l MBgds 5gd3l 3gMLMbsEME
dmboggdoms o330l Fglobgd 39bmbols

dmbmgboms 4om3swolfjobgdom, Lobfogwrm
Mb6039MmLoGEHIEOL 80DBbId0LD godmIobsty,
0509 05ml,  Fgobobmll s LoFo®mgdol
990mbgg3s80  gosliggb  dgLsdg 306l
oLgddq0mol 39OLMbsww®mo Bmbsgdgdo.
B9doldogmo Logombo, HMIgEog 56 sGOL >3
bgd9360HMEgd0m 396LsBE3OMO,
DoLMoyqds LodoGoggeml dmddgo
396mb3gdemdoom.

2390 50 bgwdg3Grmegdom  ogbowo
d90bgg3900ULo, bgwdg36ergdsdo
Bgdoldoghmo  (33¢0wgdol o6 sdsBHgdol
d9Bobs  Iglodagdgeos dbmeme  Fbodgoms
0960w mdomo Jgmsbbdgdol bogwydzgenby.
bgwdg36megdsy 65M00L Loboo
560 ©M3M396EYd0 FoMdmowagbl
59 bgardg3Oeegdob gdbrgmage bsfowl s

obobo mboos 2496005G@ML
b9wd936MEgdslimob gHm0sbmdsdo.
Lobfogarm 160390LoGYEHOL f9bogds,

9919 gds, dobogobsfglio, gomozol 3mogduo,
535009309600 s dImfizgmo  3gOlmbsenols
©o@300m30L  fIgbo s  Lbgs  doo
B®do@omwo ©m3Mdgb@goo FoMdmowagbl
fjob58gdstg bywrdg3tagdol asbrygmage
Boffoels,  MMIol  iboddgdeolsmgol
3936MdsLoE MBOMbzgEymal sdbogddgdgero
3065©s 96 Lobfogarm  Mbogg®lodgdol
0350bsB0bm  syombg b 39d-339MHBY
296m03Lgd0bL yboom.

b@w8y36wgdsdy bywdmfy®oo,
©obgdd90Mo  5sLEGHWOIOL, MHMI oEbmdl
bolfogarm  MboggdLoGgGOL  fgbgdsl,
09090 qdsL, 0bogabsfgll, goozol 3mgdul,
53500990900 s dImfizgmo  3gOlmbserols
©o@300m30L  Pgbll s  Lbgs  doo
B®HIo@ome ©m3MIgbEHIOL, 0sbbdgds 3

©™3219963 9000 960 Inmbmgbgdl s
2980079350 056bHTMBSL doo
F9L5LOMEGOW.

b@wBy3Owgdol O®Igody  ©EIPYIWIOOL
do5535MRM0© 9B BomoErs (36Mdy 96
09mbogdl a53wgbsl bgwrdg3myengdol Lbgs

09990900l Bsd30mmdsbY,
505300MHMYSQ, dbotMggdo 009096
39 qOwgdIL sbgo 390mbggzsdo
3990boboologMo SfomImmb

employee’s personal information to third parties
with compliance requirements of Law of Georgia
on Protection Personal Information.
17.3. Any matter not specified in this agreement shall
be governed by the applicable law of Georgia.
17.4. Except for the cases established by this
agreement, any change or addition to the
agreement can be made based on a written
agreement of the parties.
Documents attached as an annexes represent an
integral part of this agreement and it shall be
interpreted in conjunction with the agreement.
17.6. The charter, regulation, internal labor
regulations, code of ethics, workload rule of
invited and academic personnel and other
internal normative acts represent an integral part

17.5.

of this agreement, introducing of which to the
employee is ensured by the employer personally
or by placing it on a visible place in Teaching
University or posting it on Teaching university’s
web-page.

By signing the agreement, the employee confirms
that he/she is acquainted with the Charter,
Regulation, internal labor regulations, code of
ethics, workload rule of invited and academic

17.7.

personnel and other internal normative acts of
Teaching University, agrees with requirements
prescribed under these documents and expresses
his/her willingness to comply with it.

17.8. Annulment/cancelation of any provision of the
agreement does not influence the validity of other
provisions of the agreement and at the same time,
the parties undertake the responsibility to carry
out negotiations concerning the changes to be
made to the agreement in a good faith.

17.9. Once this agreement enters into force, all labor
law contracts and related agreements signed by
parties before this agreement are considered
invalidated.

17.10. The given agreement is composed in
Georgian and English languages, in two copies
having the same legal force, from which each
copy will be delivered to each party;




953565390900 bgedn3memgdsdo 8gbodsb
(33X00WgdgdMb ©5353006MGdOm.

17.9. bgwdg36rmegdols doesdo dgbgarols
9096¢300b, dbseggdls dmtob 50
bgwdg36Mwgdol gox3m™Mmdgdsdg sGBYdWEO
939w IOoNLToONEYGOIOHOZ0
bgwdg36megds @ Fobmsb s39380Mm9dwEwo
990006bd90900 003gds F5WSWOSJIMYYSO.

17.10.  §obsdogdstrg bgdg36mHmergds
99009960005 JoMr0E @S 0baEolvyH 9bsby,
MO0 05650560 0MMOEoYo dserols dJmbg
935993wo6Ms, OION /s (IR 0OMM
935993060 25059399500 FboMYgdL.

18. dbotrgoms (9330B0oBI0 ©s bgemdmfg®s/List of Annexes, Requisites and signatures of the parties

@©59b5gdg0geo/Employer 3bsg0gdmo/Employee
O560BsE00l 3L ,,000m 0bgMbgodgbagn
3bobgagds/obgaro 93500 | MBoggMLomo, domvydo®
150IBEH0TBOIS30M 3MEO 445434888
0996000 JoLsdsMmmo: | GHOMB baengsdol qsdBoto 237,
domv)do, LodoMmzggEm
G +995 (0) 422 21 25 35
90.53mbEo: info@bauinternational.edu.ge
L5dob3M M9330D0GEHIdO: GE12150000647311875006
Company name/Name and BAU International University,
Surname Batumi LLC
Identification number 445434888
Legal Adress: 237 Fridon Khalvashi Avenue,
Batumi, Georgia
Tel: +995 (0) 422 21 25 35
E-mail: info@bauinternational.edu.ge
Bank requisites: GE12150000647311875006




69dGHmeo/Rector

Lobgeo ags®o/Name Surname Lobgro g3560/Name Surname
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abomoo 2

33, Bovy 0BmgMBY0BYBa boggAlomo, dsomdo
BAU International University, Batumi
5B5%B@sM@HIdOL sBoElGTMIBITo 3absEba©o
Payment Confirmation Request

Boe-dsm¢yBols Ggd@mmol 202__ ool Ne d@Asbgdols  In
According to the BAU Batumi Rector’s Order

@5 IBmBomo bywgadaagdoo (N L, 0056000 )

and Labour Agreement dated

Bemfiggmeds  39@opmads/s3ow@.3gMLmbords bsBgogobe  @sgmwdgddy dnwosbsie Losmmdtogo
©54306m30L Bofaegddo Ros¢eds:
the invited teacher/academic personnel completed the teaching hours on the Faculty of “Medicine”
Ganols (Year) »g930 (month) :
Lsbogmn/Name:
a3smo/Surname:

Bogmbog@m bssogdo
Contact Hours

39, Logo6dsbsmengdanm
Mobgo 3601535
Date Education Program

LsLFogene 3MMLoL EsLsbyEngds
Title of Learning Course

Boomdol xsdo:
Total Hours: J

ambm3o ©330@LGHNOM® TgbO MY BsBmBsmb s65BLa@YDS.
Please confirm the financial compensation for completed teaching hours.
8mBgge@o 3gsamao/ 3Gmagbeo/ L. 3OM@LMG0/sbobG.3OMEBILMOO
The invited teacher/professor/Assoc.Professor/Assist.Professor / Assist.

Name/ babgeo:

Surname/ agsto:

,30006bgd0"

“Agreed”

93930 HIGOL @y3sbo
Dean of Faculty

Bsom9dOL gm0 bosmob BBy psbsEYdo FrEsEo csbbs
xodo: GoM0%0 Salary (Netto) (GEL) 89608365 Notes
Total hours: one hour cost

_ i
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