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Workforce Overview 
Total Number of (A Category) Academic Employees: 22 

Number of Female (A Category) Academic Employees: 20 

Number of Male (A Category) Academic Employees: 2 

Pay Gap Summary 
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 Median Gender Pay Gap 

 

 

 

Summary 

The academic workforce is predominantly female, with women making up the vast 
majority of (A Category) academic employees. Analysis of pay shows that female 
academics earn slightly more than their male counterparts on average, as reflected in 
both the mean and median gender pay gaps. 

This indicates that there is no pay disadvantage for female academic staff, and the 
organization maintains a fair and equitable pay structure. The predominance of female 
employees does not result in any imbalance against male staff, and opportunities 
appear to be accessible to all employees regardless of gender. 

The organization demonstrates a positive trend toward gender pay equity within 
academic staff, with females earning slightly more than males. Continued monitoring 
and review of pay practices will help ensure that this equitable structure is maintained 
and that all academic staff have equal opportunities for advancement and fair 
compensation. 

Mean Gender Pay Gap (%) 
Academic Staff  -19.767 

Median Gender Pay Gap (%) 
Academic Staff  -11.627 


