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Workforce Overview
Total Number of Employees: 44

Number of Female Employees: 34

Number of Male Employees: 10

Pay Gap Summary

e Mean Gender pay Gap

Mean Gender Pay Gap (%)
Leadership -6.06
Administration -24.824

e Median Gender Pay Gap

Median Gender Pay Gap ‘ (%)

Leadership -6.06
Administration -26.666

Pay Distribution by Quartiles
Proportion of Males and Females in Each Pay Quartile:

Quartile Female (%) Male (%)
Upper Quartile 81.2 18.18
Upper Middle Quartile 72.7 27.3
Lower Middle Quartile 81.2 18.18
Lower Quartile 72.7 27.3




Summary

The organization has a predominantly female workforce and demonstrates a gender-
balanced pay structure across all roles and salary levels. Analysis of pay reveals that
female employees earn on par with, or slightly more than, their male counterparts, both
on average and at the median. This indicates that there is no pay disadvantage for
women and no preference or priority given to male employees.

Examination of pay quartiles shows that women are well-represented across both lower
and upper salary ranges, highlighting that opportunities for advancement and high-
paying roles are equally accessible regardless of gender. Leadership and administrative
roles reflect this balance, further confirming a fair and equitable organizational
structure.

The organization demonstrates a positive trend toward gender pay equity, with fair
representation and pay for both genders. Ongoing monitoring and review of pay
practices will help ensure that this equitable structure is maintained as the workforce
evolves, supporting a culture of fairness, inclusivity, and equal opportunity for all
employees.



